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Fundamentals (5.g):  Administrative Services 
Conflicts of Interest – Training and Policy Development 

 
Ensure that DTSC managers and staff are trained so that their decisions are free from conflicts 
of interest or the appearance of conflicts of interest. 
 
Goal:  DTSC decision-making is free from conflicts of interest or the appearance of 
conflicts of interest.   
 
Activity #1: Train DTSC Staff to Recognize and Avoid Conflicts of Interest 
The laws governing conflicts of interest in California are complex and subject to periodic 
change.  As a result, DTSC staff must be provided training to fully understand their 
obligations under these laws.  
 
Timeline: 
 

April – June 2013:  
 Both in-house training and the Attorney General’s on-line ethics training have been 

provided to DTSC staff.  
 DTSC has made arrangements for the Fair Political Practices Commission (“FPPC”) 

to provide additional training which is scheduled for June 24, 2013.   
 The training will be held in the Byron Sher Auditorium from 9:30-11:30 and will be 

broadcast via internet to all DTSC offices.   
 

 
Activity #2: Develop a Conflicts of Interest Policy 
The passage of the Green Chemistry regulations will dramatically increase DTSC’s 
regulatory footprint in the State of California.  As a result, the potential scope of 
investments held by DTSC employees requiring scrutiny under the conflict of interest 
laws will likely be very large and subject to change on relatively short notice.  Presently, 
DTSC does not have a procedure governing recusals by DTSC employees who own 
stock in companies that DTSC regulates or that DTSC will possibly regulate in the 
future.  Given the breadth of the Green Chemistry regulations, DTSC employees need a 
viable recusal mechanism to protect themselves in the event an investment they hold 
becomes subject to DTSC’s regulatory purview.   
 
Timeline: 
 

April – June 2013: 
 DTSC will craft a Recusal Policy.   
 It is presently contemplated that the Recusal Policy will be incorporated into the 

DTSC Incompatible Activities Policy.   
 It is anticipated that it this step will take up to 60 days. 

 

July – September 2013: 
 After being fully vetted, DTSC will petition the FPPC for a formal written opinion 

regarding the efficacy of the Recusal Policy and its ability to protect DTSC from 
potential conflicts of interest.   

 After receiving feedback from the FPPC, the policy will be finalized based on the 
FPPC’s comments and the Policy Committee’s final recommendations.  



  Revised 6/25/13 
 

 Once the FPPC opinion is issued, it will likely take thirty to sixty days to finalize the 
policy, depending on the nature of the FPPC’s comments. 


